Subject Code : 217 Question Paper Set Code :B
fawa wrs 217 U 93 9 dIs  : B

INTERMEDIATE EXAMINATION - 2019
(ANNUAL)

BUSINESS STUDIES
l. Com

Note :Answer All qustions.

Total No. of Questions (G U%=i @t ww=) : 83

Time : 3 Hours 15 Minutes (394 : 3 g 15 fA=e) Full Marks (qoriss) @ 100

Instructions for the Candidates : gienfafai & for fAdw

Candidates are required to give their answers in their own words as far as practicable .

qdend gen wwa U el H & SR S

Figures in the Right Hand Margin Indicates Full Marks .
et 3R TR R A @ o5 quiis fMfde a=a 7l

15 Minutes of Extra Time has been Allotted for the Candidates to Read the Question Paper .

39 U U9 Bl YA Ugd & ford 15 fee &1 sifiRaw wwa faan w71

The Question Paper is Divided into Two Sections : Section — A and Section-B .
Ig U U <] WSl H ¥ : WUs — A dYU1 @vs - B .

In Section — A , there are 50 Objective Types Questions which are Compulsory . Each carrying 1
Mark . Darken the Circle with Blue / Black Ball Pen against the Correct Option on OMR Answer Sheet
provided to you . Do Not use Whitener / Liquid / Blade / Nail etc on OMR Sheet, Other the Result will
be Invalid .

grs - A, A 50 argfas ue B @t uw e ®, @%@ o 1 o fRuiRa g1 5@ SR
Suae S T OMR SR 93 A 33 W @d a9 & i/ Il dfd g3 9 W1 | fd=il ot 9oR &
FETR / TR 981} / s / AgA 3fe &1 SR JRAPT A YA HRAT W1 © AT qien uRom I
B |

In Section — B, there are 25 Short Answer Questions , Each carrying 2 Marks , Out of which Any 15
Questions are to be Answered . Apart from this , there are 8 Long Answer Questions , Each
carrying 5 Marks , Out of which Any 4 Questions to be Answered .

@ug - B, d 25 7Y SURIA U Tl UAP UH P fod 2 3 FuiRa g, o 4 fdgt 15 vl @
IR 1 gt 21 3@ AfaRed 39 @Wvs § 8 i SOy yvH A R 2 y_¥dw & ol 5 3P
fgifRa g, od | 5= 4 9o &1 SR 21 81

Use of any Electronic Appliances is Strictly Prohibited .
f¥lt ypR @& solagiRe SuBRUT &1 9@ guia afsia 21

Resonance® CLPD

Educating for better tomorrow COMMERCE & LAW PROGRAM DIVISION

J-2 Jawahar Nagar, Kota (Rajasthan)-324005
Tel. No. : +0744-6635570 | Website : www.clpd.resonance.ac.in | E-mail : clpd@resonance.ac.in



SECTION-A (Q@vs - 31)
Objective Type Questions/ aJfAw 9%

Q1. o™ @1 3k g -
(A) drger § afg (B) 51 feras
(C) _T=If & QTR (D) T =+t
Objective of development is
(A) Increase in knowledge (B) Better Performance
(C) Promotion opportunities (D) All of these
Sol. (D)
Q2. WM ®-
(A) gTEdE s (o) (B) Retra=a vegiferam
(C) AT TUE U (4T 3R UHH &) (D) SWa §{B i T
Repo is —
(A) Repurchase agreement (B) Reliance Petroleum
(C) Read the process (D) None of the above
Sol. (A)
Q3. T wAd & g © —
(A)5 (B) 10 (C) 14 (D) 15
Henry Fayol's principles of management are —
(A)5 (B) 10 (C) 14 (D) 15
Sol. (C)
Q4. ¥SH B offaq H Wil B ' —
(A) T® IR (B) a1 IR (C) d¥I—H¥1 (D) ==
Recruitment in the life of organization is —
(A) Once (B) Twice (C) Occasionally (D) Continuous
Sol. (D)
Q.5. & W WI—fIBE MAIIHAN oo @ gR1 got @) STl B
(A) B # HETd (B) fr IS 3Meawd Bl
(C) ufreror Hwrighd # Wrlery (D) SWRITd § | BIS &l
Self-actualization needs on the job are fulfilled by -
(A) Hard work in the job (B) Ensuring Quality products
(C) Participate in training programme (D) None of these
Sol. (A)
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Q.6. Ty fAulrl & fog I @ Jarg § —
(A) tRo® (B) 3maRasd (C) eraeg® (D) aifeyard
For stock exchange the service of SEBI are -
(A)Voluntary (B) Necessary (C) Unnecessary (D) Compulsory
Sol. (D)
Q7. UINA® yaE & GRaed O —
(A) HITA (B) TR (C) & (D) 37 ¥ ®Ig T8
The propounder of administrative management was -
(A) Fayol (B) Taylor (C) Terry (D) None of these
Sol. (A)
Q8. duic &1 A ' —
(A) fwres &1 fFafora deg (B) ¥fas1 & drddery &1 yarT
(C) Tl @& aRRerd HRArs 3iR |al fadwor (D) T Y
Budget refers to -
(A)Planned target of performance (B) Use of handling future activities
(C) Systematic action and allocation of resources (D) All of these
Sol. (D)
Q9. FHHARG BT =TI BT § —
(A) =1 oot & IRt & grr (B) 7z ol & AfABIRAT & g™
(C) STaaw AN & JAGIRAT & gRI (D) T =+t
Selection of employees is -
(A) Lower level executive (B) Middle level executive
(C) Top level executive (D) All of these
Sol. (D)
Q.10. 9T AIEET H oo ATYT BT YA & 81 a1 |
(A) T (B) gHTaRITeAl (C) 3reee (D) =Irel =
In effective communication .................. language should not be used.
(A) Clear (B) Impressive (C) Ambiguous (D) Courteous
Sol. (C)
Q.11. Al e FRIGH & ufd R & WRER T B SfEHIv g —
(A) fasmeTE® (B) THRIHD (C) ToATH® (D) 3rAEATIHEG
The attitude of Government mechanism of India towards entrepreneurial development programme is -
(A) Destructive (B) Negative (C) Constructive (D) Non-Cooperative
Sol. (C)
Resonance®
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Q12. & F & FHET & foU veg &1 warad IRl el A1ty |’ d9he e B diF 91 g 9
Ufa & IRAT PRAT B —
(A) F93 ey (B) 7Ifer 3reerzA (C) U1 3regIA (D) fafer aregrg=
Management should find 'One best way' to perform a task. Which technique of scientific management
is defined in this sentence ?

(A)Time study (B) Motion study (C) Fatigue study (D) Method study

Sol. (D)

Q.13. FHUCH TG NS & ATAR YT & U@ Hd & —

(A)5 (B) 4 (C)3 (D) 37 ¥ ®Ig T8

According to Koontz and O'Donnell the main function of management are -

(A) 5 (B) 4 (C)3 (D) None of these
Sol. (A)

Q.14. YIR FT GII HE AEA § —
(A) fasmos (B) afaaa fasma (C) fara wag= (D) SH—a"IdH

Costiest means or promotion is —

(A) Advertising (B) Personal selling (C) Sales Promotion (D) Public relations
Sol. (A)
Q.15. IR AU FRIEEA BT YAN [T AR 8, AT ST ..o AIATE B YA HIAT AMMRY |
(A) RS (B) fro=rRe (C) #ifa® (D) 37 ¥ ®Ig T8
If you want to keep a proof of your communication you should use .............. communication.
(A)Informal (B) Formal (C) Verbal (D) None of these
Sol. (B)

Q.16. TSI R T & AR Ya= & B & —

(A) 2 (B) 4 (C)6 (D) T Y

According to George R. Terry the functions of management are -

(A) 2 (B) 4 (C)6 (D) All of these
Sol. (B)

Q.17. fr=faRed 5 ¥ dH—1 AGATRIS IRl B &0 T8 & ?

(A) rfaf¥aaan (B) BHARY (C) \¥I=raT PDEES
Which of the following does not characterize the business environment ?
(A) Uncertainty (B) Employees (C) Relativity (D) Complexity
Sol. (B)
Resonance®
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Q.18. 3HATE Bl IMET I dTel IS WHY B FHM Il & —
(A) H=EIHT TS (B) faa=iiwd wie
(C) 3HMmaIR® HTeH (D) 3froaRe e+
The form of organization known for giving rise to rumours is called —
(A) Centralised Organisation (B) Decentralised Organisation
(C) Informal Orgnaisation (D) Formal Orgnaisation
Sol. (C)
Q.19. faoE It vt fhasti &1 =
(A) IR (B) 3= (C) U™ QT 31T <41 (D) 3T ¥ ®Ig T8
Planning is the ................. for all managerial activities.
(A) Beginning (B) End (C) Beginning and end both (D) None of these
Sol. (A)
Q.20. IS & —
(A) Se—rfagedt (B) 3£%d Afgdl (C) W= wfshan (D) A =
Planning is -
(A)Goal oriented (B) Objective oriented (C) Mental process (D) All the above
Sol. (D)
Q.21. f=m weafda & —
(A) TR (B) B (C) v (D) for=ft 1 =81
Control is related to -
(A) Results (B) Functions (C) Efforts (D) None of these
Sol. (A)
Q.22. ~E SERET @ O eraven g @Ry —
(A) <@ S1fcal | (B) JrcudbTet= SIfdcal
(C) STl T2t Jredleid Sl & fstor | (D) 399 & dIs 718
A fixed asset should be financed through -
(A)Long term liabilities (B) Short term liabilities
(C) A mix for long term and short term liabilities (D) None of these
Sol. (A)
Resonance®
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Q.23.

YR P ISRIDHRU P A W) & —

(A) S\ (B) 3% (C) gofa: arTthet

Liberalization policy in India has been -

(A) Successful (B) Unsuccessful (C) Total failure

(D) T & BIg Tel

(D) None of these

Sol. (A)
Q.24. THA! FEEET & oY aedd & —
(A) Tqeedr (B) fRrear (C) fFR=I=an (D) SURIERT A
For effective communication .............. is necessary.
(A)Clarity (B) Courtesy (C) Continuity (D) All of these
Sol. (D)
Q.25. = fovar & —
(A) #=E0 (B) =i (OERIRES (D) S99 ¥ IS &
Controlisa/an ............ activity
(A) Costly (B) Cheap (C) Uneconomic (D) None of these
Sol. (A)
Q.26. UH 3 AT BN B
(A) Tdfen (B) @9 g oI drel (C) drargu (D) eIt
A good plan is -
(A) Expensive (B) Time consuming (C) Flexible (D) Rigid
Sol. (C)
Q.27. W 2004 ¥ MR H Hy fquldri & @ off —
(A) 20 (B) 21 (C)23 (D) 24
The number of stock exchanges in 2004 was -
(A) 20 (B) 21 (C)23 (D) 24
Sol. (C)
Q.28. T<YAET & UBR & —
(A) foaRaa (B) Arfka® (C) sfu=aiR® (D) SURIERT A
Types of communication are -
(A) Written (B) Verbal (C) Formal (D) All of these
Sol. (D)
Resonance®
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Q.29. R & YR W AR2H a1 3T & —
(A) RE=fea 6T @ (B) T 316 BT
(C) TS HITSH B (D) H=EIHd FIST Bl
On the basis of functions grouping of activities is a part of -
(A) Decentralised organization (B) Divisional organization
(C) Functional organization (D) Centralised organization
Sol. (C)
Q.30. | wfuq f&ar orar & —
(A) el & 7 (B) Rwrii & wem
(C) ver Ud FHHATRAT & A (D) SWaa ¥ & wey
Co-ordination is established
(A) Between groups (B) Between departments
(C) Between management and workers (D) Al of the above
Sol. (D)
Q.31. /= & | P o @ e g R
(A) FERaT (B) @¥ g &1 qai)y (C) =1 @1 MgR (D) 31ATed AT
Which of the following is not a limitation of planning ?
(A) Rigidity (B) Wastage of time (C) Basis of control (D) Huge Cost
Sol. (C)
Q.32. =0 & FHART oo P B |
(A) fa_re (B) wweiH (C) ma<s (D) 37 ¥ ®Ig T8
Employees ................ control
(A) Oppose (B) Support (C) Like (D) None of these
Sol. (A)
Q.33. FHHAIRA & famra § dffera & —
(A) Ter=fa (B) TATATRUT (C) uf¥rero (D) T =+t
Development of employees involves
(A) Promotion (B) Transfer (C) Training (D) All of these
Sol. (C)
Resonance’
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Q.34. =7 amawd § —
(A) Tg—uHH & forg (B) wiegH 9ot & SupH & forw
(C) &S JMMHR dTet SUHH B forg (D) SwRIF 3t & forw
Controlling is necessary -
(A) For small enterprise (B) For medium sized enterprise
(C) For large sized enterprise (D) For all of the above
Sol. (D)
Q.35. UWIA FYE@E H e g —
(A) w1 (B) (C) fdma fr=ramd (D) SWRIad a1
Barrier in effective communication is -
(A) Language (B) Distance
(C) Individual differences (D) All of the above
Sol. (D)
Q.36. TS ATHR P A FHURAl o fad Fraven g ARy —
(A) B dre] qTRI@T | (B) daal Srewmrel qf¥c@i |
(C) SrepIel= qoT Jreqdleld q1F1 | 37era: (D) SURIERT A
Current assets of business firm should be financed through
(A)Current liabilities only (B) Long term liabilities only
(C) Partly from both long and short term liabilities (D) All of these
Sol. (C)
Q.37. AN B T PRI & —
(A) Feeh (B) g% (C) BT (D) o=T¢
Head Office of SEBI is in -
(A) Delhi (B) Mumbai (C) Kolkata (D) Chennai
Sol. (B)
Q.38. e & g & —
(A) wIfcreiia (B) wr=efia (C) wrd+iifira (D) SURIERT A
Principles of Management are -
(A) Dynamic (B) Flexible (C) Universal (D) All of these
Sol. (D)
Resonance®
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Q.39. ¥Rd H |a¥ UBol Wy fqufdr 1 o g3 o —
(A) 1857 (B) 1877 (C) 1887 (D) 1987
The first stock exchange in India was established in -
(A) 1857 (B) 1877 (C) 1887 (D) 1987
Sol. (A)
Q.40. THAS FuETEd H gSd &I JdrE 8 § —
(A) SR B AR (B) ¥ @Y 3N (C) ¥Add R W (D) SURIERT A
In horizontal communication, flow of suggestion is -
(A)Upward (B) Downward (C) Same level (D) All of the above
Sol. (C)
Q.41. fIza d | Usel WHy fqufdr 31 wmuan g3 o —
(A) faeh (B) o=+ (C) srRam (D) STU=
The foremost stock exchange in the World was established in -
(A) Delhi (B) London (C) America (D) Japan
Sol. (C)
Q.42. SR Y@ W AT AHfed fohar 3 5 —
(A) =IRd HTST B (B) 99T TS B
(C) Prafcd FIST I (D) TRITRIRIT W6 &
Grouping of activities on the basis of product lines is a part of -
(A) Delegated Organisation (B) Divisional Organisation
(C) Functional Orgnisation (D) Autonomous Organisation
Sol. (B)
Q.43. GRS ARl &1 F=falRed & & dF a1 QeI 8 2
(A) feraen # a1 @l Ay (B) SUMTaRIT Hxefvr St
(C) <91 &1 faem= (D) 9RAR & G
Which one of the following is an example of social environment
(A)Money supply in the economy (B) Consumer Protection Act
(C) The constitution of the country (D) Composition of family
Sol. (D)
Q44. ITHET § —
(A) Vs (B) 3mavad (C) 3Faead (D) T @ qEr)
Co-ordination is
(A)Voluntary (B) Necessary (C) Unnecessary (D) Wastage of time
Sol. (B)
Resonance’
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Q.45. YRA H IR—RBRN HRIT FT6H & —
(A) dfg| (B) BT i
(C) g (D) SWdad ¥ & PIg T
Working non-government organization of India is -
(A)Voice (B) Common cause
(C) Both (D) None of these
Sol. (C)
Q.46. Tferor o1 fafe=lt & —
(A) &I geelr ufdero (B) B wR uferor
(C) ufigga uferor (D) T Y
Methods of training are -
(A)Job rotation training (B) On the job training
(C) Apprenticeship training (D) All of these
Sol. (B)
Q.47. TF=9g w@Ifuq fear rar & —
(A) STaaq WR & Yd= gRI (B) iev¥ R & YdI g
(C) /1 =R & Ua% gRI (D) 398 &
Co-ordination is established by -
(A)Top level management (B) Middle level management
(C) Lower level management (D) All of above
Sol. (D)
Q.48. SUHIF gl & AUSR @) 3rawen 43 8 —
(A) TH W (B) B (C) fg—rg (D) ®Is &I
The mechanism for settlement of consumer dispute is -
(A)One-tier (B) Three-tier (C) Two-tier (D) None of these
Sol. (B)
Q.49. UTY & Rygra 8 ¥ —
(A) |rd«IfS GRE (C) a=qui (D) FIBTR®
Principles of management are not -
(A)Universal (B) Flexible (C) Absolute (D) Behavioral
Sol. (B)
Resonance®
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Q.50.

Sol.

Q.1.

Sol.

Q.2.

Sol.

Q.3.

Sol.

Q.4.

Sol.

aRd ¥ b faulorat &1 afosy & —
INESSES) (B) 3ieR H (C) ar = (D) B1$ wfasy =&

The future of stock exchanges in India is -
(A) Bright (B) In dark (C) Ordinary (D) No future

(A)

SECTION -B

State the definition of management given by Advin. M. Robinson.

Management is the process of planning, organizing, direction and controlling activities of and using
resources of an organization for accomplishing the organizational goals efficiently and effectively.

Write any two characteristic of management.

CHARACTERISTICS OF MANAGEMENT :

(i) Management is a Goal Oriented Process :
An Organization has a set of basic goals which are the basic reasons for its efficiency .
Management unites the efforts of different individuals in the organization towards achieving
these goals . Eg. A Firm decides to sell 10,000 TV Sets in a particular year . The Manager will
plan a course of action and organize the activities to achieve this goal .

(i) Management is a Group Activity :
An Organization is a group of different individuals with different needs . But as members of the
organization, they work towards achieving the common organizational goal . This requires
Team Work and Co-ordination. Management as a Team can contribute more Effectively and
Efficiently rather than Individuals .

What do you mean by Principles of Management ?

“Principle is a fundamental statement or truth providing a guide to the thought or action.”

G.R. Terry
The principles of management act as guidelines for the practice of management. They help in
predicting what would happen if the principles were applied. For example, application of the principle
of ‘discipline’ leads to smooth and systematic functioning of the business and helps in improving
efficiency. Without proper understanding of management principles, a person cannot perform
managerial functions efficiency.

Name any two factors of economic environment of the business.

Example of Impact of Economic Environment on Business:-

(1) In case of construction companies and automobile manufactures, low long-term interest rates
are beneficial because they result in increased spending by consumers for buying homes and
cars.

(2) Increase in the incomes of the consumers leads to increase in their purchasing power. Hence,

demand for goods and services rises.

Resonance”’

Educating for better tomormow goqyance Equventures Lid. CIN-UB0302RI2007PLC024029 Page 11




()

High inflation rates generally result in constraints on business enterprise because they
increase the costs of raw materials or machinery and payment of wages & salaries to
employees.

Q.5. What do you understand by economic environment ?

Sol. Economic Environment :

Economic Environment consists of factors like inflation rates, interest rates, consumer’s incomes,

economic policies, market conditions etc. which affect the performance of a business firm.

Q.6. Explain in brief any three characteristics of an ideal plan.

Sol.  The essential nature of planning can be highlighted by the following major aspects of planning:

(i) Planning — an Intellectual process: Planning is the process of choosing the proper course of
action from among alternative and calls for decision-making, which is an intellectual process.

(ii) Planning — a Primary Functions : Planning is the most basic function of management. As a
matter of fact, all other functions of management largely depend upon planning.

(iii) Planning - a Continuous Function of Management : Management is a dynamic process
and planning as its function cannot be an exception to it.

(iv) Planning — a Pervasive Function: Planning is pervasive function. It pervades at all levels
and in all departments of an organization. Sometimes, planning is erroneously considered to
be the prerogative and responsibility of top management alone.

Q.7.  Write two points of importance of planning.

Sol. (a) Planning makes Personnel Conscious of Enterprise objectives : The first stage in any
type of planning is the deliberate statement of objectives of each department in the
organization and the enterprise as a whole. It helps personnel to see the enterprise in its
entirely and see how their actions may contribute to its ultimate goals. Since objectives
represent end point of planning, management should be aware of the future and revise its
plans in the light of possible changes so that goals are accomplished more effectively.

(b) Planning Leads to Economy in Operations : Planning is always done with an eye on
economy and efficiency in operations. Since it involves choosing, planning facilities the choice
of the best method and helps to identify alternatives expected to produce desired results with
minimum unsought consequences.

Q.8. Is there any differences between formal and informal organization ?

Sol.

Basis Formal Organisation Informal Organisation
1. Definition It refers to the structure of It refers to the personal relationships
well - defined authority and which  develop automatically when
responsibility relationships. people work together.
2. Purpose It is created to achieve It has no predetermined objectives.
predetermined objectives.
3. Formation | Formal relations are well Informal relations are unplanned and
/Origin planned and are created they originate automatically.
deliberately.
Resonance®
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Q.9.
Sol.

Q.10.

Sol.

Q.11.

Sol.

Q.12.

Sol.

Is there any differences between decentralization and delegation of authority ?

Basis Delegation Decentralisation

1. Nature It refers to the entrustment of It refers to the systematic delegation
responsibility and authority from | of authority to a lower level in the

a superior to his subordinate. organisation. Thus, it is totalistic
Thus, it is individualistic.

2. Scope or It has a narrow scope as it is It takes place when delegation is
Parties restricted from one person to made to all the employees at a
Involved another. particular level.

3. Purpose Its purpose is to lessen the Its purpose is to give greater
burden of the superior. autonomy (or freedom of action) to
the lower levels.

State any two benefits of training.

NEED / IMPORTANCE / BENEFITS OF TRAINING FOR ORGANISATIONS

1. Higher profits: It enhances employee productivity both in terms of quantity and quality.
leading to higher profits.

2. Develops future managers: Training helps to develop future managers who can manage the
enterprise in emergency.

What are the internal sources of recruitment ?
UNDER THE INTERNAL RECRUITMENT FOLLOWING METHODS OF RECRUITMENTS ARE
USED :

(a) Transfer : Transfer means shifting of employees from one job position to other at the same level
of authority. Generally with the transfers there is no change in compensation level and authority
level. There is no change even in his rank, responsibilities and prestige. Only the place of working
is changed.

For example, transfer of clerk from accounts department to purchase department.

(b) Promotion : Promotion refers to shifting of employees from one job position to other with higher
level of authority. In promotion the authority level, the rank, responsibilities of employees and
prestige improve or increase. Generally with the promotions there is increase in compensation or
salary also.

For example, promotion of clerk to accountant post.

Give any two elements of directing.
1. Supervision : The word ‘supervision’ consists of two parts :
(i) Super (Means — Over and above)
(i) Vision (Means — Art of seeing objects)
Supervision means overseeing the subordinate at work by their superiors and giving
instruction to ensure optimum utilisation of resources and accomplish the desired objectives.

2. Motivation : Motivation means a process of stimulating people to action to accomplish
desired goals.

Resonance”’
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Q.13.

What is meant by directing ?

Sol. MEANING OF DIRECTING
In the ordinary sense, directing means giving instructions and guiding people in doing work. But in the
context of management of an organisation, directing refers to the process of instructing, guiding,
motivating, leading, counseling and coaching people in the organisation to achieve its objectives. It is
called Management in action.

“Directing is telling people what to do and seeing that they do it to the best of their ability.”

Q.14. What is the formula of calculating Break-even Point ?

Sol. BEP. —_ xedCost

Contributionper unit

Q.15. State any two limitations of control.

Sol. (a)External factors cannot be controlled such as government policies, etc.

(b) Lot of expenditure, time and effort is involved in to enforce control which proves to be a costly
affair.

Q.16. What are the main two functions of Financial Management ?

Sol. (a) Estimation of capital requirements— A finance manager has to make estimation with
regards to capital requirement of the company. This will depend upon expected costs and
profits and future programmes and policies of a concern. Estimation have to be made in an
adequate manner which increases earning capacity of enterprise.

(b) Determination of capital composition — Once the estimation have been made, the capital
structure have to be decided. This involves short term and long term debt equity analysis. This
will depend upon the proportion of equity capital a company is possessing and additional
funds which have to be raised from outside parties.

Q.17. Define Financial Management.

Sol. Financial management may be defined as planning, orgnanising, directing and controlling the financial
activities of the organisation. It is concerned with management of flow of funds and involves decisions
relating to procurement of funds, investment of funds in long-term and short-term and distribution of
earnings to the owners.

Q.18. State the meaning of marketing.

Sol. It is the process of exchange of goods and service for money or for something of value of them.

Q.19. What is meant by labeling ?

Sol. Labeling: A label identifies the product or brand. Labels are attached onto the product package to
help identification and provide some information to the customers. A label is carrier of information,
which is to be provided to the customers.

Resonance®
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Q.20.

Sol.

Q.21.

Sol.

Q.22.

Sol.

Q.23.

Sol.

Q.24.

Sol.

What is meant by consumer ?

Consumer of goods — A consumer of goods means any person who buys any goods for a
consideration (which has been paid or promised or partly paid and partly promised, or under any
system of deferred payment).

A consumer of service means a person who hires or avails of any service for a consideration (which
has been paid or promised or partly paid and partly promised, or under any system of deferred
payment).

What is Lok Adalat ?

Lok Adalat is one of the administrative dispute resolution mechanism in India; it in a forum where
cases pending or at prelitigation stage in a court are settled.

Explain the role of press in consumer protection.

The Press in India has always been responsive in performing duties so that those who are involved in
the matters of policy making can give justice to their duties.

The Press here play the role of spreading consumer education and informed them about the right of
consumer, as well as making conscious to consumer, how the consumer have right to seek redressal
through Consumer Protection Act, 1986.

"Control means back looking". Explain.

Controlling is Backward looking

o) Controlling : As like a postmortem of past activities the manager looks back to previous
year’s performance to find out its deviation from standard.

o) Planning : As planning is guided by past experience and feed-back report of controlling
function.

What is meant by control by exception ?

Control by Exception/Management by Exception :- This principle of management control is based
on the belief that—"An attempt to control everything may end up by controlling nothing,”

Minor deviations from standards are insignificant for success. They should be ignored. Therefore, only
significant deviations, which go beyond the permissible limit, should be reported to the management
so that the management may take corrective action to deal with the situation.

Example 1: A manager establishes a quality control standard which says that 5 defects per 100 units
produced are permissible. Under the “control by exception” principle, only significant deviations from
this standard, i.e., 6 or more defects per 100 units should be reported to the manager.

Example 2: The management lays down a standard that the cost of production per unit should not
exceed by 10% from the earlier period. If the actual cost exceeds by 10% (say by 15%), it should be
reported to the management.
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Q.25.

Sol.

Q.26.

Sol.

Q.27.

Sol.

Explain the meaning of development.

Development refers to overall growth of the employee :It focuses on personal growth and
successful employee’s development. Development is much wider in concept as compared to training
as training is only one part of development.

However, both training and development are related process. Training helps the employee in learning
job skills whereas development shapes attitude of the employee. The term ‘training’ is used in relation
to operative employee whereas ‘development’ in used in relation to executives and managers.

"Direction is the heart of the Management Process". Do you agree ? Give any two reasons in support
of your answer.

“Directing is heart of Management” because any management function for proper execution
requires direction.

1. Initiation of Action : Directing initiates action in the organisation. Through directing, a
superior conveys to his subordinates what to do and how to do it. Which results in unity of
direction without such an action, all organisational resources — both human and non human —
remain unused.

2. Means of Motivation : Every individual has lot of potential to get things done but in the
absence of proper motivation, this potential remains unused. So a manager with good
leadership and motivational skill provides needed confidence, support, motivation and
encouragement. Directing provides this motivation to the individuals to get maximum out of
them.

Explain the meaning and importance of planning.

Planning is Deciding in Advance , “What to do” and “How to do it” . It is one of the Basic
Managerial Function . Before doing something, the Manager must Formulate an Idea of , How to Work
on a Particular Task . Thus Planning is clearly connected with “Creativity” and “Innovation”.

Planning Seeks to Bridge the Gap between , “Where we Are” and “Where we Want to Go” .
It is concerned with both Ends and Means , i.e. “What is to Done” and “How it is to be Done”.

Managers think in Advance on “Whatto Do” and “How to Do it” . This is the Essence of Planning.

IMPORTANCE OF PLANNING :

1. Planning provides direction : By starting in Advance, How work is to be done , Planning
provides direction for action . Planning ensures that the goals or objectives are clearly stated
so that they act as a guide for deciding, what action should be taken and In which direction. It
goals are well defined, employees are aware of what the organization has to do and what they
must do to achieve those goals . Departments and individuals in the organization are able to
work in co-ordination. If there was no planning, employees would be working in different
directions and the organization would not be able to achieve its desired Goals .

2. Planning reduces the risk of uncertainties : Planning is an activity which enables a
manager to look ahead and anticipate changes. By deciding in advance the tasks to be
performed, planning shows the way to deal with changes and uncertain events. Changes or
events cannot be eliminated, but they can be anticipated and managerial responses to these
can be developed.

Resonance”’

Educating for better tomormow goqyance Equventures Lid. CIN-UB0302RI2007PLC024029 Page 16




Q.28.

Sol.

Planning reduces overlapping and wasteful activities :Planning serves as the basis of
co-coordinating the activities and efforts of different divisions, departments and individuals. It
helps in avoiding confusion and misunderstanding. Since planning ensures clarity in thought
and action, work is carried on smoothly without interruption. Useless and redundant activities
are minimised or eliminated. It is easier to detect inefficiencies and take corrective measures
to deal with them .

Planning promotes innovative ideas : Planning is thinking in advance and therefore, there
is scope of finding better ideas and better methods and procedures to reach the objectives /
goals of the enterprise . This forces the managers to think differently about the future of the
organization as compared to the present .

Planning facilitates decision making : Planning helps the manager to look into the future
and make a choice amongst various alternative courses of action. The Manager has to
enhance each alternative and select the most visible proposition.

Planning establishes standards for controlling : Planning provides the goals or standards
against which the actual performance can be measured and evaluated .

Describe the importance of business environment in management.

IMPORTANCE OF BUSINESS ENVIRONMENT

The complete awareness and understanding of business environment is known as
‘Environment Scanning’.

Signification of understanding environment in shaping the future of business can be
appreciated if we consider the following facts.

1.

It enables the firm to identify opportunities and getting the first mover advantage :
‘Opportunities’ refer to the positive external environment trends and changes that will help a
firm to improve its performance. By keeping in touch with the changes in the external
environment, an enterprise can identify opportunities and find strategies to capitalise on the
opportunities at the earliest. For example, Maruti Udyog became the leader in the small car
market because it was the first to recognise the need for small cars in an environment of rising
petroleum prices and a large middle-class population in India

It helps the firm to identify threats and early warning signals :

‘Threats’ refer to the external environment trends and changes that will hamper a firm’s
performance. Environmental scanning helps to identify possible threats in future. For example
if an Indian firm finds that an MNC is entering the Indian market with new substitutes, this
should work as a warning signal for the Indian firm. Based on this information, the Indian firm
can improve the quality of its products, reduce cost of production, engage in aggressive
advertisements, etc.

It helps in assisting in planning and policy formulation :

Environment analysis helps in identifying threats and opportunities in the market. These can
serve as the basis for deciding the future course of action (planning) or training guidelines for
decision-making (policy).
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Q.29.

Sol.

It helps in tapping useful resources :

A business firm is an open system which gets resources such as capital, labour, machines
and equipment, materials, etc. from the environment, converts them into goods and services
desired by the customers and then supplies its output to the environment.

It helps in coping with rapid changes :

Managers must understand and examine the business environment and develop suitable
courses of action to cope with turbulent market conditions, rapid changes in technology,
intense global competition, etc.

It helps in improving performance :

The enterprises which continuously monitor their environment and adopt suitable business
practices not only improve their present performance, but also continue to succeed in the
market for a longer period. For example, if a firm is sensitive to the external environment, it will
come out with new products and services to meet the future requirements of the customers.

Image building :

If a firm is sensitive to the external environment, it will come out with new products and
services to meet the requirements of the customers. This would build the image or reputation
of the firm in the eyes of the customers and the general public. Because of sensitivity to Indian
consumers’ requirements, LG was able to enhance its brand image in the Indian market in a
short span of time.

Give in brief any six reasons as to why consumer protection is needed in India.

In our country, when voluntary efforts failed, the Government of India incorporated some of the most
important rights in the Consumer Protection Act, 1986. The statement of objects and reasons of the
Act Section 6 incorporate the various rights of consumers. They are as under :

1.

Right to be protected or right to safety — Every consumer has the right to be protected
against the marketing of goods and services which are hazardous to life and property.

Right to be informed - Every consumer has the right to be informed about the quantity.
potency, purity, standard and price of goods or services, as the case maybe, so as protect the
consumer against run fair trade practices.

Right to choose - Every consumer has the right to be assured, wherever possible, access to
a variety of goods and service at competitive prices. By this right, he will be in a position to buy
goods or services of his choice.

Right to be heard - Every consumer has the right to be heard and to be assured that
consumer ’s interests will receive due consideration at appropriate forums.

Right to be redressed - Every consumer has the right to seek redressal against unfair trade
practices or restrictive trade practices or unscrupulous exploitation of consumers.

Right, to consumes education - Every consumer has the right to consumer education A
consumer has a right to his rights as consumer He is entitled to obtain knowledge of all the
remedies available to him against the exploitation by the manufacturers and traders of goods
and services.

Besides these rights covered under the Act, following are the other rights of a consumer
recognised by some or the nations of the world.

Right to value - Every consumer has the right to get full value in return of the price paid.
Right to healthy environment or quality of life - Every consumer has the right to expect
from the business a healthy environment so that he may enjoy quality life. He can expect an
environment free from all kinds of pollutions.
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Q.30.

Sol.

Q.31.

Sol.

What is meant by marketing ? Explain any four functions performed by marketing manager.

The marketing concept implies that the firm can achieves its goals by identifying the needs of
customers in a chosen market and satisfying them better than the competitors. This essentially
involves that the firm must develop products and services that customers require, and not what it can
make.

Marketing functions include a series of specified activities performed in the marketing of goods and

service.

(a) Gathering and analysing market information. Marketing research is the systematic
investigation of the facts relevant to various aspects in marketing. Marketing research helps
managers to arrive at appropriate decisions. Market information should be gathered and
analysed.

(b) Marketing planning. To achieve the marketing objectives of the organization appropriate
marketing plans covering various important aspects should be developed.

(c) Product designing and development. Product designing and development is concerned with
anticipating customers’ needs. developing new products and improving the existing products
so as to meet expectations of customers. A good design can improve the performance of a
product and also give it a competitive advantage in the market.

(d) Standardisation and grading. Standardisation refers to the process of setting certain
standards for a commodity on the basis of its desired qualities. Grading refers to the division of
products into classes made up of units possessing similar features.

(e) Packaging and labeling. Packaging is the act of designing and producing the package for a
product. A package is a wrapper or a container in which a product is enclosed. Packaging
reduces the risk of spoilage, breakage, etc. in the process of storage and transportation of
goods. Whereas labeling means putting identification marks on the package.

(f) Branding. It is the process of stamping a product with some identifying name or mark or a
combination of both.

What is money market ? State any three of its characteristics.

Money market is the market for short-term funds meant for use for a period of upto 1 year. Money
market provides means fir raising fund, for meeting short-term requirements of cash on one hand and
the deployment of surplus funds for shun periods (of one year or less), on the other hand.

The important money market instruments are:

(a) Call Money. It is a method by which commercial banks borrow from each other and able o
maintain the minimum cash balance called as Cash Reserve Ratio as required by RB!. It is a
short-term finance repayable on demand with a maturity period of one to fifteen days. The
interest rate paid on call money loans is known as call rate, It is a highly fluctuating rate that
changes from day-to-day and sometimes even from hour-to-hour.

(b) Treasury Bill(T-Bills). Treasury bills are issued by Reserve Bank of India on behalf of the
Government of India to meet its short-term requirements of funds. The issue period ranges
from 14 to 364 days. T-Bills are negotiable instruments, i.e., they are freely transferable.
T-Bills are available for a minimum amount of 25,000 and in multiples thereof. These are also
called Zero Coupon Bonds.
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(c) Commercial Bill\Trade Bills. A commercial bill is a bill of exchange used of finance the
working capital requirements of business firms. It is a short- term negotiable and self-
liquidating instrument. When goods are sold on credit. the seller (drawer) draws a bill of
exchange and the buyer (drawee) accept it. On being accepted, the bill becomes a marketable
instrument and is called a trade bill. when a trade bill is accepted by a commercial bank. it is
known as commercial bill.

(d) Commercial Paper. A commercial paper is an unsecured promissory note, issued by a
corporate with a fixed maturity period which varies from 15 days to 2 months. Since a
commercial paper is unsecured, it is issued only by a highly creditworthy, reputed leading
firms. Proceeds from, the commercial paper is to be raised only for working capital purposes.

(e) Certificate of Deposit. These are unsecured, negotiable, short-term instruments in bearer
form, issued by commercial banks and development financial institutions. They can be issued
to individuals, corporations and companies during periods of tight liquidity when the deposit
growth of banks is slow but the demand for credit is high. The time period of certificate of
deposits ranges from 91 days to one year.

Q.32. What is meant by control ? Discuss its nature.

Sol. MEANING OF CONTROLLING
Controlling refers to comparison of actual performance with the planned performance and taking
corrective actions, in case of deviations between actual and planned performance.
Controlling cannot prevent deviations. But it can minimize them by taking actions and decisions that
reduce their recurrence.
CHARACTERISTICS OF CONTROLLING

1. Controlling is a goal-oriented function :
Controlling means ensuring that activities in an organisation are performed as per the plans. The
essence of control lies in managerial action taken to correct the performance. Mere measurement of
performance and finding deviations does not achieve control. An effective control system facilitates
timely corrective action so that deviations do not occur again and standards are accomplished. Thus,
controlling is a goal-oriented function.

2. Pervasive Function :
Control is pervasive function in the sense that it is required at all levels of management in every type of
organisation. It is applicable to production, finance, marketing and organisational activities. Every
manager performs the controlling function irrespective of his status and the nature of his job.

3. Continuous Process :
Controlling is a continuous process in the sense that it involves review of performance and revision of
standard operations on a continuous basis. As long as an organisation exists, control continues to
exist. Controlling is not an activity to be pursued in the end only, it has to be on a continuous basis.
Activities should be supervised on continuous basis.

4. Backward and Forward Looking Process :
Control is backward looking process in the sense that it compares actual performance which has been
or is being carried out with the planned performance. Control is a forward looking process in the sense
that it improves future planning by suggesting revision of existing plans and targets and adoption of
new plans on the basis of information derived from past experience. It looks at future through the eyes
of past. Therefore, control is both a backward and forward looking process.
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Q.33. What are the main functions of financial market ?

Sol. The functions of a financial market are :
(a) Mobilisation of savings and channeling them into the most productive uses : It is a
forum which facilities the flow of capital from investors to borrowers and, thus, funds are

utilised for productive purpose.

(b) Facilitating price Discovery : Price for the financial assets is determined by the equality of
demand (business firms) and supply (households) forces in the financial market.

(c) Providing liquidity to functional assets : Convertibility of financial assets into cash is done
easily through mechanism of the financial markets.

(d) Reducing the cost of transactions : Financial markets save a lot of time and efforts of the
buyers and sellers by providing a forum through which they can meet each other to fulfill their
needs.

Disclaimer Clause :
These Solutions are prepared by the Expert Faculty Team of RESONANCE .
Views and Answers provided may differ from BIHAR BOARD due to difference in assumptions taken in support of the answers .

In such case answers as provided by “BIHAR BOARD” will be deemed as final .
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